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Alosaimi, F. D., Alghamdi, A. H., Aladwani, B. S., Kazim, S. N., & Almufleh, A. S. (2016). Work-Related Stress and stress-coping strategies among patients’ companions at a tertiary care hospital in Saudi Arabia. J Psychiatry, 19, 374.
This article included a case study that aimed at comparing stress levels, potential risk factors, and stress-coping strategies the study population included patients’ companions and administrative employees at King Khalid University Hospital in Saudi Arabia. A case-control study design was used for this study. Questionnaires that included clinical history, socio-graphic characteristics, and occupation were administered to the study participants (Alosaimi et al. 2016). 
The results indicated a minute increase in the stress level among the patients’ companions compared to administrative employees. The increase was explained by exposure to numerous caregiving issues such as multiple roles, worrying about the patient, hospital environment, time wastage, and absenteeism from work. Administrative employees were found to be exposed to more risk factors due to the high burden of work. The patients’ companions were found to have adopted more stress-coping strategies because of the higher prevalence. 
Bachkirova, T. (2012). The role of the self and identification with an organisation as factors influencing work-related stress: Implications for helping. Counselling psychology quarterly, 25(1), 49-62.
The article includes a study to investigate how work-related stress is associated with how people build themselves, their association with the organization, and their coping strategies. A qualitative study design was used. The study included 7 university lecturers with various degrees who were interviewed. 
The results of the study brought out two themes: self-image and identification with an organization. Self-image was explained by ambitions and competitiveness which contributed to stress vulnerability (Bachkirova, 2012). The paper also reported an association between the identification degree with the organization and the experience of stress. 
Batran, A. (2019). Work related stress among Saudi Nurses working in intensive care units. Open Journal of Nursing, 9(11), 1143.
The article is a study that aimed at identifying the causes of stress among nurses in Saudi Arabia and the effects of these stressors on mental and physical health. Literature reported a high prevalence of stress among health professions hence this study. 213 nurses working in intensive care units/neonatal units were involved in the study from four hospitals. Questionnaires that included socio-demographic characteristics, causes of stress, physical and mental health were administered to the nurses (Batran, 2019). Quantitative data were analyzed by the use of a statistical package for social sciences while demographic data were analyzed using percentage, mean, and frequency. 
The results showed workload stress was the major cause of stress among the nurses, followed by lack of support, and lastly conflict among themselves. The common physical health effects included back pain, headache, pneumonia, and decreased hearing adequacy. The highest mental problems included psychological problems, exhaustion, and concentration difficulties respectively. 
Eyvazlou, M., Hosseinpouri, M., Mokarami, H., Gharibi, V., Jahangiri, M., Cousins, R., ... & Barkhordari, A. (2020). Prediction of metabolic syndrome based on sleep and work-related risk factors using an artificial neural network. BMC endocrine disorders, 20(1), 1-11.
This paper includes research that aimed at metabolic syndrome predictors among the working-age population. The prevalence of the metabolic syndrome is high and is associated with diabetes and heart diseases and is therefore of major public health concern. The study population included 468 employees in an oil refinery in Iran. The tools used included the management standards indicator tool and questionnaire. Data collection involved 3 stages of a survey instrument, anthropometric, and biochemical measurements. The data were analyzed using SPSS software (Eyvazlou et al. 2020). 
The results indicated that 37.6% of the participants had metabolic syndrome. BMI was reported to have the greatest effect on metabolic syndrome prevalence. Socio-demographic variables such as sex, exercise, marital status, and smoking were related to metabolic syndrome. The study concluded that artificial neural networks such as sleep variables and psychosocial stressors work well in projecting metabolic syndrome. 
Harzer, C., & Ruch, W. (2015). The relationships of character strengths with coping, work-related stress, and job satisfaction. Frontiers in psychology, 6, 165.
This paper is research that aimed at exploring the association between character strengths and coping, work-related stress, and job satisfaction. The research included two samples: a mixed sample and a nurses’ sample. The instruments used in the research included the Values in Action Inventory of Strengths, the Stress Coping Inventory, the Job Stress Survey, and the Index of General Job Satisfaction (Harzer & Ruch, 2015). 
The results indicated that nurses were more comfortable with their jobs than the mixed sample. Nurses had a higher stress frequency than the mixed sample. The character strengths and coping were similar for the two samples. Intellectual, interpersonal, and emotional strengths were related to coping strategies. Intellectual strengths were found to increase with the work-related stress frequency. The results also indicated that high work-related frequency was associated with low job satisfaction. These results indicated that character strengths were related to coping and moderated work-related stress effects on job satisfaction. 
Hessels, J., Rietveld, C. A., & van der Zwan, P. (2017). Self-employment and work-related stress: The mediating role of job control and job demand. Journal of Business Venturing, 32(2), 178-196.
The article includes a study that investigated variations in work-related stress between wage and self-employed workers. The study used the Job Demand-Control model to conclude that job demand escalates work-related stress while job control decreases work-related stress (Hessels et al. 2017). 
The study included an empirical examination of a longitudinal sample obtained in Australia. The study found out that the self-employed get less work-related stress than wage workers. The study also showed that the self-employed encounter more work-related stress than the unemployed due to higher job demand. 
Ilić, R., Popović, J., Marković, V., Nemec, V., & Milošević, M. (2020). Work-related stress among primary healthcare workers. Vojnosanitetski pregled, (00), 20-20.
The purpose of this article was to explore stress states among primary health care employees, factors affecting stress, and the susceptible groups to stress. 95 health care workers working in the primary health care field were involved in the study. Data collection was through an anonymous survey and included two parts: survey questions associated with workplace characteristics and employees’ professional and socio-demographic characteristics and survey based on behavioral health concepts (Ilić et al. 2020). Data were analyzed through descriptive statistical analysis. 
The results of the study indicated increased stress levels in 4.2% of the participants although all the participants were under the moderate stress group. The article provided that there were notable variations in the educational effects, workplace, and work time on general stress. The results also reported a remarkable relationship between workplace and work time. The article concluded that the increased stress levels of primary health care workers depend on personal characteristics and working conditions. 
Khamisa, N., Oldenburg, B., Peltzer, K., & Ilic, D. (2015). Work related stress, burnout, job satisfaction and general health of nurses. International journal of environmental research and public health, 12(1), 652-666.
This article is a study to identify the association between work-related stress, burnout, job satisfaction, and the general health of nurses. There are gaps in research on this association in the developing countries and therefore the need for this study. The study population included 1200 nurses from 4 different hospitals. A cross-sectional study design was used and questionnaires were used for data collection. The data were analyzed by the use of multiple linear regressions to determine the association. 
The results of the study indicated that staff issues such as inadequate resources and poor management of staff were related to burnout and job satisfaction (Khamisa et al. 2015). Burnout caused the highest variance in nurses’ mental health. Security risks were also reported to have effects on the overall health of the nurses. 
Saquib, N., Zaghloul, M. S., Saquib, J., Alhomaidan, H. T., Al‐Mohaimeed, A., & Al‐Mazrou, A. (2019). Association of cumulative job dissatisfaction with depression, anxiety and stress among expatriate nurses in Saudi Arabia. Journal of nursing management, 27(4), 740-748.
This article aimed at determining the prevalence of stress, depression, and anxiety in expatriate nurses in Saudi Arabia. It also aimed at examining how salary dissatisfaction, teamwork and workload, personality, and in combination were related to stress, depression, and anxiety. Saquib et al were involved in this study because there is a higher prevalence of depression, stress, and anxiety among nurses than in the overall population in Saudi Arabia (Saquib et al. 2019). A cross-sectional study design was used to collect data while data was analyzed using SPSS software. 
The results showed that 40.5% of the nurses experienced mild to moderate symptoms of depression while 13.3% experienced severe symptoms. 32.8% of the nurses experienced mild to moderate symptoms of anxiety while 32.6% had severe symptoms of anxiety. 27.7% of the nurses had mild to moderate stress while 10.6% had severe stress. Workload and teamwork dissatisfaction was related to mild and severe depression. Workload dissatisfaction was associated with both stress and anxiety. These resulted were explained by socio-cultural norms and language barriers experienced by the nurses. 
Slimane, N. S. B. (2017). Motivation and job satisfaction of pharmacists in four hospitals in Saudi Arabia. Journal of Health Management, 19(1), 39-72.
This article aimed to determine what motivates pharmacists, evaluate job satisfaction, identify influencing factors, and compare with the opinion of pharmacy supervisors and managers. Four different hospitals were included in the study and a constructionist research design was used. The study used quantitative anonymous questionnaires for supervisors and managers and used qualitative semi-longitudinal self-completion questionnaires to interview pharmacists. Data analysis was done through descriptive statistics and SPSS. The study sample size included 71 pharmacists and 19 managers with most of them being a young females. The results reported that job satisfaction, salary, recognition, and promotion were the most significant motivating factors. 
The results also indicated a significant association between managers’ feedback, job satisfaction, and job significance, and autonomy. Managers value financial gains, salary, vacation, and promotion as their most significant motivating factors. The results also showed that the opinion of the managers does not emulate the real motivators and job satisfaction. The article concluded that managers should eradicate dissatisfaction identified by salary, job security, or the hygiene of co-workers (Slimane, 2017). 
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